


Ms. Adera explained that she has two charges: Equity, which deals with policy compliance, 
sexual harassment policy, and affirmative action and equal opportunity; and Diversity, which 
deals with diversity initiatives, cultural sensitivity training, and diversity training. 
Ms. Adera’s Power Point presentation is available on the staff senate website at 
http://academic.scranton.edu/organization/staffsenate/.  
 

5. President’s Report: 
Mr. Murphy report included: 

�x An update on the governance survey: 
He said that the survey component has been completed and is moving into its next 
phase.  Officers from each of the senate’s will be interviewed and small focus groups 
will be meeting to discuss governance.  He said that the final report will be given to the 
President and Board of Trustees. 

�x UGC update: 
 Mr. DeSanto stated that the AC approved our By-Laws and added that the 

change they suggested was only a suggestion. 
 The students representing the Student Senate presented information on the 

Royal Ride.  This is a pilot program that is taking the place of the Smart Ride.  It 
still runs from the University to Marywood, but it also has some expanded 
routes.  Based on the interest of students and staff they may be looking to 
expand the program to other areas of the city.  

 
Mr. Murphy thanked the members of the Communication Committee for the work they did on 
the newsletter.  He said that he sent a copy to Dr. Hogan, who played an important part in the 
creation of the staff senate. 
 

6. Liaison’s Report: 
Ms. Day reported that a balanced budget will be presented to the Board of Trustee’s later this 
week.  She said that the FMS will begin looking at new funding requests. 
 
Ms. Day reported that the AC will be involved in the Presidential transition.  An Inauguration 
Committee has been formed with Mr. Davis and Dean Pellegrino serving as co-chairs. 
 
Ms. Day reported that the deadline for the Staff Window Retirement Plan is March 1st.  In order 
to take part in the Plan employees must be at least 62 years old and have been employed by the 
University for 15 yrs.  Ms Day was asked it a Retirement Plan would be offered again.  She said 
that she would never say never, but there is no intent to make this permanent.  She said that 
the Window Plan for faculty saved more money than the staff retirement plan will.  She added 
that this is not phase one of forced downsizing. 
 
Ms. Day reported that the Performance Management Steering Committee attended 2 days of 
training.  Ms. Cullen-Brown said that during the training the committee reviewed the data from 

http://academic.scranton.edu/organization/staffsenate/�


the survey that was conducted on our current evaluation process.  Ms. Day said that the 
committee submitted some recommendations to the AC for their review.  She said that there 
was a lively discussion at the AC and the committee should expect comments from the AC 
sometime in March.  Ms. Day said that the goal is to have a system in place, and supervisors and 
employees trained by June 1st. 
 
Ms. Day was asked how the membership on the committee was decided.  She said that she 
chose the members in consultatio



By-Laws Committee: Ms. Cullen-Brown said the latest version of the By-Laws will be on the 
website shortly.  She said that the suggestion made by the AC will be on the committee’s agenda 
next month. 
 

8. Old Business: 
Mr. Murphy reported that it looks like senators will be asked to contact staff to let them know 
about the Pride and Passion Campaign.     
 
Ms. Cullen-Brown asked if each of the representative groups is going to hold meetings with their 
constituents.  After some discussion, it was 


